aqing and wort 
Volume 


1983 INDEX 


PART I: SUBJECT INDEX 


Code: Articles (a): Notes (n); Adstracts (ab); Book Reviews (br) 


AGE DISCRIMINATION IN EMPLOYMENT 

Age Discrimination im Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 

All the Justice | Could Afford. (br) 6(3):255-256 

Four Models of Age/Work Policy Research. (ab) 6(4):316-317 

Future Careers in Aging: Integration or Specialization. (ab) 6(3):247-248 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 


AGED POPULATION 
Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 
Future Careers in Aging: Integration or Specialization. (ab) 6(3):247-248 
Health, Pension Policy and Retirement. (a) 6(2):93-103 
International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 
Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 
Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 
Second Career Concept. (a) 6(4):277-289 
Work Ability of the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 
Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 
Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 


AGING 
Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 


6(3):229-239 

Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 

Aging from Birth to Death: Volume Il: Sociotemporal Perspectives. (br) 6(2): 163-164 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Distribution of Family Income: Improved Estimates. (ab) 6(1):72 

Estimating Annual Hours of Labor Force Activity. (ab) 6(1):75-76 

Four Models for Age/Work Policy Research. (ab) 6(4):316-317 

Future Careers in Aging: Integration or Specializatic*. (ab) 6(3):247-248 

Incentives for Hiring Older Workers: Are Employe:s Interested? (a) 6(1):37-47 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Second Career Concept. (a) 6(4):277-289 

Shades of Gray: Old Age, American Values and Federal Policies Since 1920. (br) 6(4):321-322 

Unemployment Experience of Individuals Over a Decade: Variations by Sex, Race and Age. (br) 
6(2):165-166 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 


BENEFITS 
Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 
Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
Bureau of Labor Statistics Takes A New Look at Employee Benefits. (ab) 6(1):73 
Civil Service Retirement System Annuitants and Social Security. (ab) 6(3):249-251 
Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 
Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 
How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 
Innovative Planning in Employee Benefits. (n) 6(2): 139-140 


324 AGING AND WORK, 1983 


CAREER CHANGE 
Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 
Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 
Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 
Second Career Concept. (a) 6(4):277-289 
Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a)  6(3):215-226 


COST OF LIVING 
Allocation of Resources by Married Couples Approaching Retirement. (ab) 6(4):315-316 
Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 
Retirement Decision: A Question of Opportunity? (ab) 6(4):319-20 


COUNSELING 
Developing Community Retirement Planning Services: An Intervention Technique. (a) 6(4): 
291-300 


Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 


DEMOGRAPHICS 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 
Mid-iife Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 
Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 
Second Career Concept. (a) 6(4):27 7-289 
Social Security Trends and Developments in Industrialized Countries. (n) 6(2):151-152 
Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 


DISABILITY 

Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

Challenge to Social Security: The Changing Roles of Women and Men in American Society. (n) 
6(1):65-67 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

How Sweden Combats Unemploymeny Among Young and Older Workers. (ab) 6(2):159-161 

More About the Controversy on Early Retirement Study. (a) 6(2):105-109 

Still More About Early Retirement. (a) 6(2):111-115 

Women and Pensions in Canada. (ab) 6(3):252-253 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 


EARLY RETIREMENT 
H-alth and Economic Status of Very Early Retirees. (a) 6(2):117-135 
Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 
Health, Pensien Policy and Retirement. (a) 6(2):93-103 
How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 
International Comparisons of Labor Force Participation, 1960-81. (ab)  6(2):159 
Life After Work: Retirement, Leisure, Recreation, and the Elderly. (br) 6(1):77-78 
More About the Controversy on Early Retirement Study. (a) 6(2):105-109 
Raising the Social Security Retirement Age: A Political Economy Perspective.(n)  6(2):141-150 
Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 
Second Career Concept. (a) 6(4):277-289 
Still More About Early Retirement. (a) 6(2): 111-115 


EDUCATION AND TRAINING 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
Building A Career: The Effect of Initial Job Experiences and Related Work Attitudes on Later Employ- 
ment.(br) 6(3):256 
Developing Community Retirement Planning Services: An Intervention Technique. (a) 
6(4): 291-300 
Estimating Annual Hours of Labor Force Activity. (ab) 6(1):75-76 


INDEX,1983 325 


Future Careers in Aging: Integration or Specialization. (ab) 6(3):247-248 

How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

“Recycled” Engineers Provide Talent and Technical Expertise at Monsanto. (n) 6(4):313-314 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Second Career Concept. (a) 6(4):277-289 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 

Work Won't Be the Same Again. (n) 6(1):62 


EMPLOYER RESPONSIBILITIES 

Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 

Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Quality of Work Life: Initiating Successful Efforts in Labor-Management Organizations. (n) 
6(3):241-244 

W ork/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


EMPLOYMENT 

Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

Building A Career: The Effect of Initial Job Experiences and Related Work Attitudes on Later Employ- 
ment. (br) 6(3):256 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

8th Annual Report: The Work Revolution. (n) 6(2): 156-157 

Four Models for Age/Work Policy Research. (ab) 6(4):316-317 

Future Careers in Aging: Integration or Specialization. (ab) 6(3):247-248 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

Life After Work: Retirement, Leisure, Recreation, and the Elderly. (br) 6(1):77-78 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Occupational Winners and Losers: Who They Were During 1972-80. (ab) 6(1):69-70 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Quality of Work Life: Initiating Successful Efforts in Labor-Management Organizations. (n) 
6(3):241-244 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 6(1):31-36 

Second Career Concept. (a) 6(4):277-289 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 


EMPLOYMENT COSTS 
Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 
Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 
Bureau of Labor Statistics Takes A New Look at Employee Benefits. (ab) 6(1):73 
Four Models for Age/Work Policy Research. (ab) 6(4):316-317 
Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 


326 AGING AND WORK, 1983 


Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 6(1):31-36 
Work/Leisure Trade-off; Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


EMPLOYMENT POLICY 

Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 

Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 

&th Annual Report: The Work Revolution. (n) 6(2):156-157 

Four Models for Age/Work Policy Research. (ab) 6(4):316-317 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

Quality of Work Life: Initiating Successful Efforts in Labor-Management Organizations. (n) 
6(3):241-244 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Role Part-time Job Options Play In the Retirernent Timing of Older Wisconsin State Employees. 
(a)  6(1):31-36 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a)  6(3):215-226 

Work/Leisure Trade-off; Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


EMPLOYMENT SERVICES 
How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 
Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 


FLEXIBLE WORK LIFE 

Expanding Work Options: Flexibility in the Work Place. (n) 6(3):153-154 

Innovative Planning in Employee Benefits. (n) 6(2):139-140 

Labor Force Participation Patterns of Older Self-employed Workers. (ab)  6(4):318-319 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Preretirement Work Options. (n) 6(2):153-154 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 6(1):31-36 

Second Career Concept. (a) 6(4):277-289 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a)  6(3):215-226 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


HEALTH 

Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 

Attitude Survey of Selected Protestant Ministers in Indiana, Ages 50-64, As They Approach 
Retirement. (ab) 6(4):315 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3): 187-195 

Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 

Health Circumstances A Major Factor in the Retirement Decision. (a)  6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

Innovative Planning in Employee Benefits. (n)  6(2):139-140 

Labor Force Participation Patterns of Older Self-employed Workers. (ab)  6(4):318-319 

More About the Controversy on Early Retirement Study. (a) 6(2): 105-109 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a)  6(3):175-185 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Still More About Early Retirement. (a) 6(2): 111-115 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 


INCOME 
Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 
Allocation of Time and Resources by Married Couples Approaching Retirement. (ab) 6(4): 
315-316 


INDEX, 1983 327 


Attitude Survey of Selected Protestant Ministers in Indiana, Ages 50-64, As They Approach 
Retirement. (ab) 6(4):315 

Challenge to Social Security; The Changing Roles of Women and Men in American Society. (n) 
6(1):65-67 

Civil Service Retirement System Annuitants and Social Security. (ab) 6(3):249-251 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Distribution of Family Income: Improved Estimates. (ab) 6(1):72 

Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 

International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 

Labor Force Participation Patterns of Older Self-employed Workers. (ab) 6(4):318-319 

More About the Controversy on Early Retirement Study. (a) 6(2): 105-109 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Second Career Concept. (a) 6(4):277-289 

Shades of Gray: Old Age, American Values and Federal Policies Since 1920. (br) — 6(4):321-322 

Still More About Early Retirement. (a) 6(2): 111-115 

Women and Pensions in Canada. (ab) 6(3):252-253 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 


INDUSTRIAL SAFETY 
Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(2):7-14 
Challenge to Social Security; The Changing Roles of Women and Men in American Society. (n) 
6(1):65-67 


INTERNATIONAL PERSPECTIVE 

European Community Law and Equal Treatment for Men and Women in Social Security. (ab) 
6(1):73-74 

How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 

International Bibliography of Social Gerontology. (n) 6(2):155 

International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Nordic Social Security Convention. (ab) 6(1):75 

Post-Retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Social Security Trends and Developments in Industrialized Countries. (n) 6(2):151-152 

Women and Pensions in Canada. (ab) 6(3):252-253 

Work and Aging in the Kibbutz: Some Relevanices for the Larger Society. (a) 6(3):215-226 


JOB SATISFACTION 

Building A Career: The Effect of Initial Job Experiences and Related Work Attitudes on Later Employ- 
ment. (br) 6(3):256 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Second Career Concept. (a) 6:4):277-289 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 

Work/Leisure Trade-off; Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


-ABOR FORCE 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
8th Annual Report The Work Revolution. (n) 6(2): 156-157 
Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 
Health, Pension Policy and Retirement. (a) 6(2):93-103 
How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 
International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 
Labor Force Participation Patterns of Older Self-employed Workers. (ab) 6(4):318-319 


328 AGING AND WORK, 1983 


Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab)  6(1):71-72 

Occupational Winners and Losers: Who They Were During 1972-80. (ab) 6(1):69-70 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Raising the Social Security Retirement Age: A Political Economy Perspective.(n)  6(2):141-150 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Social Security Trends and Developments in Industrialized Countries. (n) 6(2):151-152 

Unemployment Experience of Individuals Over A Decade: Variations by Sex, Race and Age. (br 
6(2):165-166 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


LEGISLATION/LITIGATION 

Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

All the Justice | Could Afford. (br) 6(3):255-256 

European Community Law and Equal Treatment for Men and Women in Social Security. (ab) 
6(1):73-74 

How Sweden Combats Unemployment Among Young and Older Workers. (ab)  6(2):159-161 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

Nordic Social Security Convention. (ab) 6(1):75 

Raising the Social Security Retirement Age: A Political Economy Perspective.(n)  6(2):141-150 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Women and Pensions in Canada. (ab) 6(3):252-253 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


LIFE EXPECTANCY 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 
Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 
Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 
Mid-life Career Development Theory and Research: Implications for Work and Education 
(a) 6(1):15-29 
More About the Controversy on Early Retirement Study. (a) 6(2): 105-109 
Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 
Raising the Social Security Retirement Age: A Political Economy Perspective.(n)  6(2):141-150 
Second Career Concept. (a) 6(4):277-289 
Still More About Early Retirement. (a) 6(2): 111-115 
Work Ability and the Aged Under Conditions of Improving Mortality. (a) | 6(3):197-213 
Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a)  6(3):215-226 


MANDATORY RETIREMENT 

Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Four Models for Age/Work Policy Research. (ab) 6(4):316-317 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 

Life After Work: Retirement, Leisure, Recreation, and the Elderly. (br) 6(1):77-78 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a)  6(1):31-36 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a)  6(3):215-226 


MINORITIES 
Health and Economic Status of Very Early Retirees. (a)  6(2):117-135 


INDEX, 1983 329 


Health, Pension Policy and Retirement. (a) 6(2):93-103 

Life Afier Work: Retirement, Leisure, Recreation, and the Elderly. (br) 6(1):77-78 

Potential Impacts of Robotics. (n) 6(1):63-64 

Still More About Early Retirement. (a) 6(2): 111-115 

Unemployment Experience of Individuals Over A Decade: Variations by Sex, Race and Age. (br) 
6(2): 165-166 


OCCUPATIONS 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

8th Annual Report: The Work Revolution. (n) 6(2): 156-157 

Future Careers in Aging: Integration or Specialization? (ab) 6(3):247-248 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Occupational Winners and Losers: Who They Were During 1972-80. (ab) 6(2):69-70 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Potential Impacts of Robotics. (n) 6(1):63-64 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 6(1):31-36 

Second Career Concept. (a) 6(4):277-289 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 

Work Won't Be the Same Again. (n) 6(1):62 


PART-TIME EMPLOYMENT 

Attitude Survey of Selected Protestant Ministers in Indiana, Ages 50-64, As They Approach 
Retirement. (ab) 6(4):315 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

Innovative Planning in Employee Benefits. (n) 6(2):139-140 

Labor Force Participation Patterns of Older Self-employed Workers. (ab) 6(4):318-319 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Preretirement Work Options. (n) 6(2):153-154 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role Part-time Job Options Play in the Retirement Timing of Oider Wisconsin State Employees 
(a) 6(1):31-36 

Second Career Concept. (a) 6(4):277-289 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 

Work and Work Force Chracteristics in the Nonprofit Sector. (ab) 6(3):247 


PENSIONS 

Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 

Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 

Allocation of Time and Resources by Married Couples Approaching Retirement. (ab) 6(4): 
315-316 

Attitude Survey of Selected Protestant Ministers in Indiana, Ages 50-64, As They Approach 
Retirement. (ab) 6(4):315 

Civil Service Retirement System Annuitants and Social Security. (ab) 6(3):249-251 

European Community Law and Equal Treatment for Men and Women in Social Security (ab) 
6(1):73-74 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 

International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 

Nordic Social Security Convention. (ab) 6(1):75 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 4(1)° 31-36 

Women and Pensions in Canada. (ab) 6(3):252-253 


PERFORMANCE APPRAISAL 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 


330 AGING AND WORK, 1983 


Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 


PLANT SHUTDOWN 
How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 


PRODUCTIVITY 

Age-related Employment Costs at the Travelers Companies in 1981. (a) 6(1):7-14 

Current Data Inconclusive About Aged’s Heaith and Work. (a) 6(3):187-195 

Four Models for Age/Work Policy Research. (ab) 6(4):316-317 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Potential Impacts of Robotics. (n) 6(1):63-64 

Quality of Work Life: Initiating Successful Efforts in Labor-Management Organizations. (n) 
6(3):241-244 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 

Work Won't Be the Same Again. (n) 6(1):62 


PUBLIC POLICY 
Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 
Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 
Four Models for Age/Work Policy Research. (ab) 6(4):316-317 
Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 
Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 
Health, Pension Policy and Retirement. (a) 6(2):93-103 
Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 
Raising the Social Security Retirement Age: A Political Economy Perspective.(n)  6(2):141-150 
Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 
Shades of Gray: Old Age, American Values and Federal Policies Since 1920. (br) 6(4):321-322 
Women and Pensions in Canada. (ab) 6(3):252-253 
Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 
Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 


RETIREMENT DECISION 

Allocation of Time and Resources by Married Couples Approaching Retirement. 
(ab)  6(4):315-316 

Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

Labor Force Participation Patterns of Older Self-employed Workers. (ab) 6(4):318-319 

Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Retirement in Academe: Special Case or Social Model? (a) 6(3):175-185 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 6(1):31-36 

Working and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 


RETIREMENT PLANNING 

Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 

Attitude Survey of Selected Protestant Ministers in Indiana, Ages 50-64, As They Approach 
Retirement. (ab) 6(4):315 

Developing Community Retirement Planning Services: An Intervention Technique. (a) 6(4): 
291-300 

Life After Work: Retirement, Leisure, Recreation, and the Elderly. (br) —6(1):77-78 

Models for Preretirement Planning. (ab) 6(4):317-318 


SOCIAL SECURITY 
Age Discrimination in Employer-provided Protection Against the Risk of Disability. (n) 
6(3):229-239 


INDEX,1983 331 


Challenge to Social Security: The Changing Roles of Women and Men in American Society. (n) 
6(1):65-67 

Civil Service Retirement System Annuitants and Social Security. (ab) 6(3):249-251 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Distribution of Family Income: Improved Estimates. (ab) 6(1):72 

European Community Law and Equal Treatment for Men and Women in Social Security. (ab) 
6(1):73-74 

Health and Economic Status of Very Early Retirees. (a) 6(2):117-135 

Health Circumstances a Major Factor in the Retirement Decision. (a) 6(2):89-92 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 

Labor Force Participation Patterns of Older Self-employed Workers. (ab) 6(4):318-319 

More About the Controversy on Early Retirement Study. (a) 6(2):105-109 

Nordic Social Security Convention. (ab) 6(1):75 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Shades of Gray: Old Age, American Values and Federal Policies Since 1920. (br) 6(4):321-322 

Social Security Trends and Developments in Industrialized Countries. (n) 6(2):151-152 

Still More About Early Retirement. (a) 6(2): 111-115 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 


TECHNOLOGICAL CHANGE 

Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 

8th Annual Report: The Work Revolution. (n) 6(2): 156-157 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Occupational Winners and Losers: Who They Were During 1972-80. (ab) 6(1):69-70 

Potential Impacts of Robotics. (n) 6(1):63-64 

“Recycled” Engineers Provide Talent and Technical Expertise at Monsanto. (n) 6(4):313-314 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Work Won't Be the Same Again. (n) 6(1):62 


UNEMPLOYMENT 

Building A Career: The Effect of Initial Job Experiences and Related Work Attitudes on Later Employ- 
ment. (br) 6(3):256 

How Sweden Combats Unemployment Among Young and Older Workers. (ab) 6(2):159-161 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Potential Impacts of Robotics. (n) 6(1):63-64 

Raising the Social Security Retirement Age: A Political Economy Perspective. (n) 6(2):141-150 

Role and Influence of Technology on Enforcement of the Age Discrimination in Employment Act 
of 1967. (n) 6(4):303-311 

Unemployment Experience of Individuals Over A Decade: Variations by Sex, Race and Age. (br) 
6(2): 165-166 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 

Work Won't Be the Same Again. (n) 6(1):62 


UNIONS 
Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 
Potential Impacts of Robotics. (n) 6(1):63-64 
Quality of Work Life: Initiating Successful Efforts in Labor-Management Organizations. (n) 
6(3):241-244 


WOMEN 
Aging and the Work Force: Focusing on the Realities. (a) 6(1):49-56 
Building A Career: The Effect of Initial Job Experiences and Related Work Attitudes on Later Employ- 
ment. (br) 6(3):256 


332 AGING AND WORK, 1983 


Challenge to Social Security: The Changing Roles of Women and Men in American Society. (n) 
6(1):65-67 

Civil Service Retirement System Annuitants and Social Security. (ab) 6(3):249-251 

Current Data Inconclusive About Aged’s Health and Work. (a) 6(3):187-195 

Estimating Annual Hours of Labor Force Activity. (ab) 6(1):75-76 

European Community Law and Equal Treatment for Men and Women in Social Security. (ab) 
6(1):73-74 

Health, Pension Policy and Retirement. (a) 6(2):93-103 

International Comparisons of Labor Force Participation, 1960-81. (ab) 6(2):159 

Life After Work: Retirement, Leisure, Recreation, and the Elderly. (br) 6(1):77-78 

Mid-life Career Development Theory and Research: Implications for Work and Education. (a) 
6(1):15-29 

Occupational Winners and Losers: Who They Were During 1972-80. (ab) 6(1):69-70 

Potential Impacts of Robotics. (n) 6(2):63-64 

Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 

Second Career Concept. (a) 6(4):277-289 

Unemployment Experience of Individuals Over A Decade: Variations by Sex, Race, and Age. (br) 
6(2): 165-166 

Women and Pensions in Canada. (ab) 6(3):252-253 

Work Ability and the Aged Under Conditions of Improving Mortality. (a) 6(3):197-213 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work and Work Force Characteristics in the Nonprofit Sector. (ab) 6(3):247 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


WORKING HOURS 

Allocation of Time and Resources by Married Couples Approaching Retirement. (ab) 6(4): 
316-317 

Estimating Annual Hours of Labor Force Activity. (ab) 6(1):75-76 

Innovative Planning in Employee Benefits. (n) 6(2):139-140 

Labor Force Participation Patterns of Older Self-employed Workers. (ab) 6(4):318-319 

Managing Technological Change: Industrial Relations in the Banking and Insurance Industries. 
(ab) 6(1):71-72 

Post-retirement Orientation to Work and Successful Placement. (a) 6(4):261-276 

Preretirement Work Options. (n) 6(2):153-154 

Role Part-time Job Options Play In the Retirement Timing of Older Wisconsin State Employees. 
(a) 6(1):31-36 

Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 6(3):215-226 

Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals. (n) 6(1):59-61 


INDEX,1983 333 


PART II: INDEX OF AUTHORS 


Code: Articles (a); Notes (n); Abstracts (ab); Book Reviews (br). 


ABELES, RONALD P., MICHAEL S. TEITELBAUM and MATILDA WHITE RILEY, eds. Aging 
from Birth to Death: Volume Il: Sociotemporal Perspectives (Leonard Cain, reviewer). (br) 
6(2): 163-164 

ACHENBAUM, W. ANDREW. Shades of Gray: Old Age, American Values and Federal Policies Since 
1920 (Paul Fisher, reviewer). (br) 6(4):321-322 

ANDRISANI, PAUL J., and THOMAS N. DAYMONT. Health and Economic Status of Very Early 
Retirees. (a) 6(2):117-135 

ARGOV, ESTHER, and NACHMAN SHARON. Post-retirement Orientation to Work and Suc- 
cessful Placement. (a) 6(4):261-276 

BALL, JUDITH S., and LEE M. OZLEY. Quality of Work Life: Initiating Successful Efforts in 
Labor-Management Organizations. (n) 6(3):241-244 

BECKMANN-KOENIG, ELIZABETH, and KATHLEEN F. BRIGGS. Expanding Work Options: 
Flexibility in the Work Place (Daniel Sinick, reviewer). (n) 6(2):153-154 

BIEULAC, MAGGY. /nternational Bibliography of Social Gerontology (Paul Fisher, reviewer). (n) 
6(2):155 

BILLINGS, A.E., JR. Age-related Employment Costs at the Travelers Companies in 1981. (a) 
6(1):7-14 

BOSTROM, C. LUTHER. Attitude Survey of Selected Protestant Ministers in Indiana, Ages 50-64, 
As They Approach Retirement. (ab) 6(4):315 

BOSWORTH, TIMOTHY W., MARY CIRILLI, DIANE LINDNER and KAREN C. HOLDEN 
Preretirement Work Options (Daniel Sinick, reviewer). (n) 6(2):153-154 

, and KAREN C. HOLDEN. Role Part-time Job Options Play In the Retirement Timing 
of Older Wisconsin State Employees. (a) 6(1):31-36 

BRIGGS, KATHLEEN F., and ELIZABETH BECKMANN-KOENIG. Expanding Work Options: 
Flexibility in the Work Place (Daniel Sinick, reviewer). (n) 6(2):153-154 

BRODSKY DAVID M. Raising the Social Security Retirement Age: A Political Economy Perspec- 
tive. (n) 6(2):141-150 

BROOKSHIRE, MICHAEL L., and WILLIAM E. COBB. Age Discrimination in Employer-pro- 
vided Protection Against the Risk of Disability. (n) 6(3):229-239 

BURKHAUSER, RICHARD V., and KAREN C. HOLDEN, eds. Challenge to Social Security: The 
Changing Roles of Women and Men in American Society (Lucy Mallan, reviewer).(n) — 6(1):65-67 

BUTLER, ROBERT N. Current Data Inconclusive About Aged’s Health and Work. (a) 
6(3):187-195 

CAIN, LEONARD D (reviewer). Aging from Birth to Death: Volume II: Sociotemporal Perspectives 
(Matilda White Riley, Ronald P. Abeles and Michael S. Teitelbaum, eds.). (br) 6(2): 163-164 

CIRILLI, MARY, DIANE LINDNER, KAREN C. HOLDEN and TIMOTHY W. BOSWORTH. 
Preretirement Work Options (Daniel Sinick, reviewer). (n) 6(2):153-154 

CLARK, ROBERT L., THOMAS JOHNSON and ANN ARCHIBALD McDERMED. Allocation 
of Time and Resources by Married Couples Approaching Retirement. (ab) 6(4):315-316 

COATES, VARY T. Potential Impacts of Robotics. (n) 6(1):63-64 

COBB, WILLIAM E., and MICHAEL L. BROOKSHIRE. Age Discrimination in Employer-pro- 
vided Protection Against the Risk of Disability. (n) 6(3):229-239 

COBERLY, SALLY (reviewer). 8th Annual Report: The Work Revolution (National Commission for 
Employment Policy). (n) 6(2): 156-157 

Incentives for Hiring Older Workers: Are Employers Interested? (a) 6(1):37-47 

COOPER, ROBERT D. Innovative Planning in Employee Benefits. (n) 6(2):139-140 

COPPARD, LARRY C. MALCOLM A. LOWTHER and STEPHEN JOEL GILL. Mid-life Career 
Development Theory and Research: Implications for Work and Education. (a) 6(1):15-29 

DALRYMPLE, ROBERT, SUSAN GRAD and DUKE WILSON. Civil Service Retirement System 
Annuitants and Social Security. (ab) 6(3):249-251 

DAY MONT, THOMAS N., and PAUL J. ANDRISANI. Health and Economic Status of Very Early 
Retirees. (a) 6(2): 117-135 

FELDMAN, JACOB J. Work Ability and the Aged Under Conditions of Improving Mortality. (a) 
6(3):197-213 

FISHER, PAUL (reviewer). /nternational Bibliography of Social Gerontology (Maggy Bieulac). (n) 
6(2):155 

(reviewer). Shades of Gray: Old Age, American Values and Federal Policies Since 1920 (W. 
Andrew Achenbaum). (br) 6(4):321-322 

FRUMKIN, ROBERT, and WILLIAM WIATROWSKI. Bureau of Labor Statistics Takes A New 

Look at Employee Benefits. (ab) 6(1):73 


334 AGING AND WORK, 1983 


i 


GILL, STEPHEN JOEL, LARRY C. COPPARD and MALCOLM A. LOWTHER. Mid-life Career 
Development Theory and Research: Implications for Work and Education. (a) 6(1):15-29 
GINSBURG, HELEN. How Sweden Combats Unemployment Among Young and Older Workers. 
(ab) 6(2):159-161 

GOODMAN, EUGENE B. All the Justice | Could Afford (Charles Grassley, reviewer). (br) 
6(3):255-256 

GRAD, SUSAN, DUKE WILSON and ROBERT DALRYMPLE. Civil Service Retirement System 
Annuitants and Social Security. (ab) 6(3):249-251 

GRASSLEY, CHARLES E. (reviewer). All the Justice | Could Afford (Eugene Goodman). (br) 
6(3):255-256 

GRIFFIN, GERARD. Managing Technological Change: Industrial Relations in the Banking and In- 
surance Industries. (ab) 6(1):71-72 

HACKETT, EDWARD J., and PHILIP H. MIRVIS. Work and Work Force Characteristics in the 
Nonprofit Sector. (ab) 6(3):247 

HARRIMAN, ANN. Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals 
(Patricia Kasschau, reviewer). (n) 6(1):59-61 

HOLDEN, KAREN C., and RICHARD V. BURKHAUSER, eds. Challenge to Social Security: The 
Changing Roles of Women and Men in American Society (Lucy Mallan, reviewer). (n) 6(1):65-67 

, TIMOTHY W. BOSWORTH, MARY CIRILLI and DIANE LINDNER. Preretirement 
Work Options (Daniel Sinick, reviewer). (n) 6(2):153-154 
, and TIMOTHY W. BOSWORTH. Role Part-time Job Options Play In the Retirement 

Timing of Older Wisconsin State Employees. (a) 6(1):31-36 

JAFFE, A.J. (reviewer). Building A Career: The Effect of Initial Job Experiences and Related Work At- 
titudes on Later Employment (Joseph Raelin). (br) 6(3):256 

JOHNSON, THOMAS, ANN ARCHIBALD McDERMED and ROBERT L. CLARK. Allocation 
of Time and Resources by Married Couples Approaching Retirement. (ab) 6(4):315-316 

JONES, HALSEY R., U. VINCENT MANION and ROBERT H. McINTIRE. Developing Com- 
munity Retirement Planning Services: An Intervention Technique. (a) 6(4):291-300 

KASSCHAU, PATRICIA L. (reviewer). Unemployment Experience of Individuals Over A Decade: 
Variations by Sex, Race and Age (Herbert S. Parnes). (br) 6(2):165-166 

—____ (reviewer). Work/Leisure Trade-off: Reduced Work Time for Managers and Professionals 
(Ann Harriman). (n)  6(1):59-61 

KINGSON, ERIC R. Still More About Early Retirement. (a) 6(2): 111-115 

KUNZE, KARL R. (reviewer). Program Evaluation Guidelines (Joyce Sichel). (n) 6(3):245-246 

LAURENT, ANDRE. European Community Law and Equal Treatment for Men and Women in 
Social Security. (ab) 6(1):73-74 

LEON, CAROL BOYD. Occupational Winners and Losers: Who They Were During 1972-80. (ab) 
6(1):69-70 

LEVIATAN, URI. Work and Aging in the Kibbutz: Some Relevancies for the Larger Society. (a) 
6(3):215-226 

LEVINE, MARTIN. Four Models for Age/Work Policy Research. (ab) — 6(4):316-317 

LIEBERMAN, LEONARD, and LESLIE LIEBERMAN. Second Career Concept. (a) 
6(4):277-289 

LIEBERMAN, LESLIE, and LEONARD LIEBERMAN. Second Career Concept. (a) 
6(4):277-289 

LINDNER, DIANE, KAREN C. HOLDEN, TIMOTHY W. BOSWORTH and MARY CIRILLI. 
Preretirement Work Options (Daniel Sinick, reviewer). (n) 6(2):153-154 

LOWTHER, MALCOLM A., STEPHEN JOEL GILL and LARRY C. COPPARD. Mid-life Career 
Development Theory and Research: Implications for Work and Education. (a) 6(1):15-29 

MAIN, JEREMY. Work Won't Be the Same Again. (n)  6(1):62 

MALLAN, LUCY B. (reviewer). Challenge to Social Security: The Changing Roles of Women and Men 
in American Society (Richard V. Burkhauser and Karen C. Holden, eds.). (n) 6(1):65-67 

MANION, U. VINCENT, ROBERT H. McINTIRE and HALSEY R. JONES. Developing Com- 
munity Retirement Planning Services: An Intervention Technique. (a)  6(4):291-300 

McDERMED, ANN ARCHIBALD, ROBERT L. CLARK and THOMAS JOHNSON. Allocation 
of Time and Resources by Married Couples Approaching Retirement. (ab)  6(4):315-316 

McINTIRE, ROBERT H., HALSEY R. JONES and U. VINCENT MANION. Developing Com- 
munity Retirement Planning Services: An Intervention Technique. (a) 6(4):291-300 

MIRVIS, PHILIP H., and EDWARD J. HACKETT. Work and Work Force Characteristics in the 
Nonprofit Sector. (ab) 6(3):247 

MITTLER, ELLIOTT, JAMES O'TOOLE, JANE L. SCHEIBER and LINDA C. WOOD. Working, 
Changes and Choices (Daniel Sinick, reviewer). (n) 6(2):153-154 

MONK, ABRAHAM. Models for Preretirement Planning. (ab)  6(4):317-318 


INDEX,1983 335 


MORRISON, MALCOLM H. Aging and the Work Force: Focusing on the Realities. (a) 
6(1):49-56 
________.. Health Circumstances A Major Factor in the Retirement Decision. (a) 6(2):89-92 
MYERS, ROBERT J. More About the Controversy on Early Retirement Study. (a) 6(2): 105-109 
NATIONAL COMMISSION FOR EMPLOYMENT POLICY. 8th Annual Report: The Work Revolu- 
tion (Sally Coberly, reviewer). (n) 6(2): 156-157 
NECHELES-JANSYN, RUTH F. Retirement in Academe: Special Case or Social Model? (a) 
6(3):175-185 
OSGOOD, NANCY J., ed. Life After Work: Retirement, Leisure, Recreation, and the Elderly (Daniel 
Sinick, reviewer). (br) 6(1):77-78 
O'TOOLE, JAMES, JANE L. SCHEIBER, LINDA C. WOOD AND ELLIOTT MITTLER. Work- 
ing, Changes and Choices (Daniel Sinick, reviewer). (n) 6(2):153-154 
OZLEY, LEE M., and JUDITH S. BALL. Quality of Work Life: Initiating Successful Efforts in 
Labor-Management Organizations. (n) 6(3):241-244 
PALTIEL, FREDA L. Women and Pensions in Canada. (ab) 6(3):252-253 
PARNES, HERBERT S. Health, Pension Policy and Retirement. (a) 6(2):93-103 
—___. Unemployment Experience of Individuals Over A Decade: Variations by Sex, Race and Age 
(Patricia Kasschau, reviewer). (br) 6(2):165-166 
PERRY, NANCY J. “Recycled” Engineers Provide Talent and Technical Expertise at Monsanto. 
(n) 6(4):313-314 
QUINN, JOSEPH F. Labor Force Participation Patterns of Older Self-employed Workers. (ab) 
6(4):318-319 
RADNER, DANIEL B. Distribution of Family Income: Improved Estimates. (ab) 6(1):72 
RAELIN, JOSEPH A. Building A Career: The Effect of Initial Job Experiences and Related Work At- 
titudes on Later Employment (A.J. Jaffe, reviewer). (br) 6(3):256 
RILEY, MATILDA WHITE, RONALD P. ABELES and MICHAEL S. TEITELBAUM. Aging from 
Birth to Death: Volume Il: Sociotemporal Perspectives (Leonard Cain, reviewer). (br) 
6(2): 163-164 
RONES, PHILIP L. Retirement Decision: A Question of Opportunity? (ab) 6(4):319-320 
ROSENBLUM, MARC. Role and Influence of Technology on Enforcement of the Age Discrimina- 
tion in Employment Act of 1967. (n) 6(4):303-311 
SCHEIBER, JANE L., LINDA C. WOOD, ELLIOTT MITTLER and JAMES O'TOOLE. Working, 
Changes and Choices (Daniel Sinick, reviewer). (n) 6(2):153-154 
SHARON, NACHMAN, and ESTHER ARGOV. Post-retirement Orientation to Work and Suc- 
cessful Placement. (a) 6(4):261-276 
SICHEL, JOYCE. Program Evaluation Guidelines (Karl Kunze, reviewer). (n) 6(3):245-246 
SINICK, DANIEL (reviewer). Expanding Work Options: Flexibility in the Work Place (Elizabeth 
Beckmann-Koenig and Kathleen F. Briggs). (n) 6(2):153-154 
(reviewer). Life After Work: Retirement, Leisure, Recreation, and the Elderly (Nancy J. 
Osgood, ed.). (br)  6(1):77-78 
(reviewer). Preretirement Work Options (Mary Cirilli, Diane Lindner, Karen C. Holden 
and Timothy W. Bosworth). (n) 6(2):153-154 
(reviewer). Working, Changes and Choices (James O'Toole, Jane L. Scheiber, Linda C. 
Wood and Elliott Mittler). (n) 6(2): 153-154 
SMITH, SHIRLEY J. Estimating Annual Hours of Labor Force Activity. (ab) 6(1):75-76 
SORRENTINO, CONSTANCE. International Comparisons of Labor Force Participation, 1960-81. 
(ab) 6(2):159 
STRUGNELL, CECILE PIERLOT. Future Careers in Aging: Integration or Specialization. (ab) 
6(3):247-248 
TEITELBAUM, MICHAEL S., MATILDA WHITE RILEY and RONALD P. ABELES. Aging from 
Birth to Death: Volume II: Sociotemporal Perspectives (Leonard Cain, reviewer). (br) 
6(2): 163-164 
TRIER, ADAM. Nordic Social Security Convention. (ab) 6(1):75 
WIATROWSKI, WILLIAM, and ROBERT FRUMKIN. Bureau of Labor Statistics Takes A New 
Look at Employee Benefits. (ab) 6(1):73 
WILSON, DUKE, ROBERT DALRYMPLE and SUSAN GRAD. Civil Service Retirement System 
Annuitants and Social Security. (ab) 6(3).249-251 
WOOD, LINDA C., ELLIO1T MITTLER, JAMES O'TOOLE and JANE L. SCHEIBER. Working, 
Changes and Choices (Daniel Sinick, reviewer). (n) 6(2):153-154 
ZEITZER, ILENE R. Social Security Trends and Developments in Industrialized Countries. (n) 
6(2):151-152 


336 AGING AND WORK, 1983 


